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CHANGES TO REQUIREMENTS FOR APPRENTICESHIP STARTS
FROM 14TH OCTOBER 2016

These changes relate to the Essential Skills and Employer Rights and Responsibilities requirements of a framework and
they ONLY apply to new Apprenticeship starts on, or after, 14th October 2016. Apprenticeship starts before this date
must continue to meet the 2013 SASW requirements for Essential Skills and Employer Rights and Responsibilities.

Alternatives for Essential Skill qualifications

Foundation apprenticeships (Level 2): Where Essential Skills qualifications are specified in a foundation apprenticeship
framework (Level 2), the apprenticeship framework must specify as a Welsh certificate requirement, the acceptance of
one of the following recognised proxy qualifications.

For Communication:

GCSE or iGCSE qualification in English language or literature to at least grade G (Level 1 equivalent); or

O Level qualification in English language or literature to at least grade E; or

A/AS Level qualification in English language or literature to at least grade E; or

SCQF Level 4 - Communication Core Skills (Oral communication and written communication); or

SQA National 4 English; or

Functional Skills or Key Skills literacy qualifications in English provided the proxy qualification(s) attained are at
Level 10r above.

ho AN T

For Application of Number:

GCSE or iGCSE qualification in Mathematics to at least grade G (Level 1 equivalent); or

O Level qualification in Mathematics to at least grade E; or

A/AS Level qualification in Mathematics to at least grade E; or

SCQF Level 4 - Numeracy Core Skill (Graphical Information and using number); or

SQA National 4 Mathematics ; or

Functional Skills or Key Skills numeracy qualifications in Mathematics provided the proxy qualification(s) attained
are at Level 1 or above.

ho AN T

Apprenticeships (Level 3): Where Essential Skills qualifications are specified in an apprenticeship framework (Level 3),
the apprenticeship framework must specify as a Welsh certificate requirement, the acceptance of one of the following
recognised proxy qualifications.

For Communication:
GCSE or iGCSE qualification in English language or literature to at least grade C (Level 2 equivalent); or
O Level Qualification in English language or literature to at least grade C; or
A/AS Level qualification in English or literature to at least grade E; or
SCQF Level 5 - Communication Core Skills (Oral communication and written communication); or
SQA National 5 English; or
Functional Skills or Key Skills literacy qualifications in English provided the proxy qualification(s) attained is at
LeveI 2 or above.

S0 AN T

For Application of Number:

GCSE or iGCSE qualification in Mathematics to at least grade C (Level 2 equivalent); or

O Level Qualification in Mathematics to at least grade C; or

A/AS Level qualification in Mathematics to at least grade E; or

SCQF Level 5 — Numeracy Core Skill (Graphical information and using number); or

SQA National 5 Mathematics; or

Functional Skills or Key Skills numeracy qualifications in Mathematics provided the proxy qualification(s) attained
are at Level 2 or above.

S0 AN T

Higher Apprenticeships (Levels 4-7): Essential Skills requirements are as for an apprenticeship frameworks at Level 3.
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CHANGES TO REQUIREMENTS FOR APPRENTICESHIP STARTS
FROM 14TH OCTOBER 2016

Employer Rights and Responsibilities (ERR)

The final modification to SASW is to Employer Rights and Responsibilities (ERR) which is no longer compulsory in
frameworks. Please refer to the Employer Rights and Responsibilities section within the framework document to confirm
specific requirements.

Additional Information

It should be noted that SASW has also been modified to reflect existing improvements to Essential Skills Wales
Qualifications. These improvements to ESW qualifications were signalled by the revised names:

* Essential Skills Wales Communication is now Essential Communication Skills (still 6 credits in size)
* Essential Skills Wales Application of Number Skills is now Essential Application of Number Skills (still 6 credits in size)

e Essential Skills Wales Information Communication Technology Skills is now Essential Digital Literacy Skills (still 6 credits
in size)

Whilst there have been some amendments to the content of ESW qualifications, the most significant change has been to
the assessment methodology for these qualifications.

From 1January 2016, all new starts have had to follow the revised Essential Skill qualifications.

The updated version of SASW, and guidance documents, can be accessed here:
http://gov.wales/topics/educationandskills/skillsandtraining/apprenticeships/providers/?lang=en&dgd

Over the coming months, the Essential Skills section within AFO will be amended to reflect the SASW modifications and
all current frameworks will be updated and reissued to incorporate these changes. In the meantime, if you are in any
doubt as to the requirements of any framework then please contact the relevant Issuing Authority.
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Framework summary

Rail Engineering Overhead Line Construction

Foundation Apprenticeship in Rail Engineering Overhead Line
Construction

Pathways for this framework at level 2 include:

Pathway 1: Overhead Line Construction

Competence qualifications available to this pathway:
C1 - EAL Level 2 NVQ Diploma in Rail Engineering Overhead Line Construction (QCF)
Knowledge qualifications available to this pathway:
K1 - City & Guilds Level 2 Certificate in Rail Engineering Underpinning Knowledge (QCF)
K2 - City & Guilds Level 2 Diploma in Engineering (QCF)
K3 - EAL Level 2 Certificate in Rail Engineering Underpinning Knowledge (QCF)
K4 - Pearson Edexcel Level 2 Certificate in Rail Engineering Underpinning Knowledge (QCF)
K5 - Pearson BTEC Level 2 Extended Certificate in Engineering (Specialist: Manufacturing Engineering)
(QCF).
K6 - City & Guilds Level 2 Certificate in Engineering (QCF)
Combined qualifications available to this pathway:
N/A
This pathway also contains information on:

e Employee rights and responsibilities
¢ Essential skills

Rail Engineering Overhead Line Construction

Apprenticeship in Rail Engineering Overhead Line Construction

Pathways for this framework at level 3 include:

Pathway 1: Overhead Line Construction

Competence qualifications available to this pathway:

C1 - EAL Level 3 NVQ Diploma in Rail Engineering Overhead Line Construction (QCF)
Knowledge qualifications available to this pathway:

K1 - EAL Level 3 Diploma In Installation and Maintenance of Engineering Assets (QCF)

K2 - Pearson BTEC Level 3 Certificate in Engineering (QCF)

K3 - Pearson BTEC Level 3 Subsidiary Diploma in Engineering (QCF)

K4 - City & Guilds Level 3 Diploma in Engineering (QCF)

K5 - Pearson BTEC Level 3 Diploma in Operations and Maintenance Engineering (QCF)
Combined qualifications available to this pathway:
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N/A
This pathway also contains information on:

e Employee rights and responsibilities
e Essential skills
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Framework information

Information on the Publishing Authority for this framework:
SEMTA

The Apprenticeship sector for occupations in science, engineering and manufacturing
technologies.

Issue number: 2 This framework includes:
Level 2

Framework ID: Level 3

FRO3444

Date this framework is to be reviewed

by: 31/05/2016 This framework is for use in: Wales

Short description

The purpose of the Foundation and Apprenticeship - Rail Engineering Overhead Line
Construction is to train apprentices and upskill the existing workforce to the industry
recognised standard of competency at Level 2 & 3 in the rail infrastructure engineering
discipline of overhead line construction. The pathways within this framework cover semi-skilled
and fully skilled job roles in these areas. Overhead line workers (Level 2) and skilled
technicians (Level 3) play a key role in ensuring that the infrastructure systems that make up
the overhead line equipment in the rail network are installed to the correct standards to ensure
the safe and efficient running of the railway system.
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Contact information

Proposer of this framework

Semta has assumed responsibility for Rail Engineering from People 1st on behalf of Go Skills.
We have been principally working with the Overhead Line Equipment Construction (OLEC)
working group made up of the National Skills Academy for Rail Engineering (NSARE), RIA (Rail
Industry Association) and Network Rail (who represent the bulk of companies working in the
rail engineering sector), together with Amey, Carillion Rail, Balfour Beatty Rail, Bridgeway
Consulting, Bourne Rail, UL Power Networks, Akona and Aspire.

Consultation also included the following companies (all involved in UK wide Rail Overhead line
electrification projects) - Arup, Babcock, Colas Rail Ltd, Costain Group, Keltbray Aspire Rail,
Morgan Sindall, SPL Powerlines, Volker Rail, Alstom Transport, Siemens, FLI Structures and
Furrer+Frey GB.

Developer of this framework

Name:
Organisation:
Organisation type:

Bonita Searle-Barnes
Semta
Sector Skills Council

Job title: Technical Specialist
Phone: 01923 238441
Email: frameworks@semta.org.uk

Postal address:

Website:

Unit 2, The Orient Centre
Greycaine Road

Watford

Herts

WD24 7GP

www.semta.org.uk

Issuing Authority's contact details

Issued by:

Issuer contact name:
Issuer phone:

Issuer email:
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Revising a framework

Contact details

Who is making this revision: Bonita Searle-Barnes
Your organisation: Semta
Your email address: frameworks@semta.org.uk

Why this framework is being revised

The framework is being revised to include:

e an additional knowledge qualification in one occupational pathway in order to meet
employers needs

e changes to the Essential Skills Wales (ESW) qualification requirements of the framework
which only apply to new Apprenticeship starts on, or after, 1st September 2015.

Summary of changes made to this framework

LEVEL 3

Pathway 1: Overhead Line Construction

¢ One additional knowledge qualification has been added

Qualifications removed

None

Qualifications added

LEVEL 3

Pathway 1: Overhead Line Construction

e K5 - Pearson BTEC Level 3 Diploma in Operations and Maintenance Engineering (QCF)
500/7315/1
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Qualifications that have been extended

None
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Purpose of this framework

Summary of the purpose of the framework

Semta has just assumed responsibility by agreement with employers and People 1st SSC for
the Rail Engineering footprint. This will include the review and development of Rail Engineering
National Occupational Standards (NOS) from which new and revised qualifications will be
developed. Semta will also take responsibility for the development, review and issue (where
applicable) of current and new Apprenticeship Frameworks in each nation. Responsibility for
Apprenticeship Certification for SASW Frameworks has also been transferred to Semta.

The definition of Overhead Line Construction is an arrangement of wires, suspended over the
railway line, for supplying electricity to electric trains, together with associated fittings,
insulators and other attachments including feeders, autotransformer feeders, overhead line
switches, jumpers and return conductors. This equipment together with its supporting
structures, foundations, lineside switching stations is described collectively as Overhead Line
Equipment.

Over the last 10 years there has been very little new electrification on the UK mainline railway
and emphasis has been on the maintenance of the existing electrical infrastructure.
Consequently whilst there are existing NOS and qualifications covering those roles associated
with maintenance, there was nothing in place until recently for new build and construction
which will be created over the coming years as a result of significant planned investment.

The railway industry published its Strategic Business Plan on 8th January 2013. This details the
proposed investment in the railway infrastructure to meet government’s requirements as set
out in the High Level Output Statement (HLOS) issued in July 2012, for the period 2014 to
2019 (known as Control Period 5). The plan includes electrification investment of over £4bn in
the next five years, of which over £500m is for Scottish routes and over £400m is for Wales.

Major new electrification schemes will include the Great Western line from Maidenhead to
Cardiff and then on to Swansea, Welsh Valley lines, Midland Mainline, Thames Valley lines,
Oxford to Nuneaton and Bedford and the Transpennine. In addition there are plans for
converting existing DC 3rd rail systems to overhead AC systems. This is all positioned as the
start of a rolling programme of electrification - new and upgraded - which will take 20+ years
to achieve.

During 2012 NSARE (National Skills Academy for Railway Engineering) undertook a major skills
forecasting exercise for the industry - taking into account the upcoming investments as
outlined in the HLOS. Forecasts indicate that in the next five years around 1,000 new people
will be needed in the electrification workforce - of these 50% will need to be qualified at level
3. Around three-quarters of these are to meet the additional workload whilst the remaining
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quarter are to replace anticipated retirees/leavers. This represents some 30% of the current
workforce.

Maintaining and expanding the rail infrastructure (electrification) in England and Wales is of
critical importance if we are to remain economically viable as nations. Based on the skills
forecasting analysis of the existing electrification workforce of 44,000 people (50% sample
size) last year, 880 people are in Wales and 5,280 are in Scotland.

Once the future electrification schemes in Wales are complete we anticipate several hundred
jobs to be created locally to maintain the new asset - securing ongoing work beyond
construction.

Aims and objectives of this framework (Wales)

The aim of this framework is to train new entrants and upskill the existing workforce to the
industry recognised standard of competence in the construction of overhead rail lines. The
framework will also aim to meet current and future skills needs by supporting retention,
motivation and performance, providing apprentices with the skills, underpinning knowledge
and transferable skills required to carry out a wide variety of defined operative/semi-skilled,
craft and technician roles through the pathways described.

Further objectives are to:

e provide a structures training programme to develop and upskill the workforce

e provide training to a common national standard that enables individuals to move between

employers in the rail industry

e attract new people into the Welsh rail sector from a diverse range of backgrounds to
replace those who naturally leave the sector and those 11% who are 60+ who will retire
sometime in the next 5 years

e provide apprentices with the relevant operator, semi-skilled, craft or technician skills
required by Welsh rail engineering employers

e ensure apprentices can undertake overhead line construction operations safely and
effectively

e improve overall operational performance through improving skills

e help improve recruitment and retention rates within the industry by offering appropriate
career progression

e improve productivity rates and thus profitability (GVA per employee)

e tackle the diversity issue within the sector, especially under representation of women
(only 4.4% of the workforce is female, compared to 50% for all sectors in Wales).

e increase the overall level of participation in apprenticeship training from its current 9%

e increase the level of general literacy and numeracy through Essential Skills Wales

e develop apprentices' employability and skills making them more attractive to all
employers whichever career they choose.
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Entry conditions for this framework

The Level 2 framework covers occupations in one pathway. Employers are looking to attract
applicants who want to apply engineering principles, enjoy solving problems, and are willing to
work shifts.

As a guide, the Foundation Apprenticeship in Overhead Line Construction is suitable for
applicants who have four relevant GCSEs grades D to E in English, Maths and Sciences. The
selection process on behalf of employers may include initial assessment where applicants will
be asked if they have any qualifications or experience that can be accredited against the
requirements of the apprenticeship. They may also be required to take tests in basic humeracy
and literacy, communication skills and spatial awareness. There may also be an interview to
ensure applicants have selected the right occupational sector and are motivated to become an
apprentice, as undertaking an apprenticeship is a major commitment for both the individual
and the employer.

Learners who have completed the Welsh Baccalaureate may have completed units or short
courses which will provide underpinning knowledge towards the Foundation Apprenticeship.
This will be assessed during an initial assessment allowing Recognition of Prior Learning (RPL),
where appropriate.

Employers would be interested in applicants who:

e are keen and motivated to work in an rail engineering environment or

e are willing to undertake a course of training both on-the-job and off-the-job and apply
this learning in the workplace or

e have previous work experience or employment in the rail/electrical/power distribution
sector or

e have completed a Pathways to Apprenticeship programme in a relevant discipline or

e have GCSEs grades D to E in English, Maths and Science or

e have a Welsh Baccalaureate or

e without formal qualifications can show, possibly through a portfolio, that they have the
potential to complete this apprenticeship, through having previously worked in the sector
at Level 2 or

e have completed the Essential Skills Wales (ESW) or Wider Key Skills qualifications or

e have completed tests in basic humeracy, literacy and communication skills and have
spatial awareness and

e are able and prepared to work outside often in challenging weather environments.

Due to the safety critical nature of the role, applicants should be prepared to:

e go through checks for physical health including hearing and eyesight (colour blindness)
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e be tested for drugs and alcohol abuse
e undergo checks through the Criminal Records Bureau.

Initial Assessment

Training providers/colleges and employers will use initial assessment to ensure that applicants
have a fair opportunity to demonstrate their ability and to tailor programmes to meet individual
needs, recognising prior qualifications and experience.

Applicants may need to attend a training course covering the basic training that provides
sufficient knowledge and hands-on practical skills required for undertaking basic overhead line
equipment construction activities safely and effectively under direction. See the Additional
Employer Requirements section for more details.

Rules to avoid the need to repeat qualifications

To avoid the need to repeat qualifications, processes exist to ensure applicants with prior
knowledge, qualifications and/or experience are not disadvantaged. Colleges, Training
Providers and Awarding Organisations will be able to advise applicants on the current rules for
accrediting prior learning (APL) and experience. There are no relaxations or proxies for any
qualifications specified in a framework in SASW, however providers are encouraged to identify
additional on-the-job training programmes that customise the learning to the new workplace.

It is understood that where applicants have accredited prior learning that apprentices must be
offered training which helps them to develop new skills and learning at a higher level.

Essential Skills Wales

Key skills are accepted as alternatives to Essential Skills Wales qualifications, provided the Key
Skills Certificate(s) attained are at the same level(s) as those specified for Essential Skills
Wales Qualifications. However, Key Skills cannot be completed as part of this framework.

Apprentices must complete Essential Skills Wales qualifications in Communication and
Application of Number at Level 1, although the industry via the OLEC partners have indicated
that ICT is not required for this job role.

Essential Skills Wales qualifications achieved in the context of the Welsh Baccalaureate
Qualification (WBQ) can be accepted, provided the specific certification of the title(s) and
level(s) of those ESW qualifications is provided. The WBQ certificate itself does not provide this
specific evidence.

Note:

Please be aware from 1st September 2015 that the New Essential Skills Wales (ESW) suite of
qualifications will be available, however the evidence requirements in this issue of the
framework is based upon the previous suite described above.
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Also as from 1st September 2015 there will new GCSE’s with ESW content that may be
considered as proxies in the future, this will be confirmed at a later date by the Welsh
Government.

The Welsh Baccalaureate Qualification (WBQ) is also changing later this year and the
certification will include the ESW and GCSE’s components. Candidates undertaking the new
WBQ will not be required to provide individual certificates as evidence.

Knowledge qualifications

If applicants already have one of the knowledge qualifications or individual QCF units at Level
2 (see knowledge qualifications page) before starting their apprenticeship, they may count this
and will not have to repeat the qualification providing they have achieved this qualification
within five years of starting their apprenticeship. For example, they may have already achieved
the knowledge element as part of the Welsh Baccalaureate. Further more the hours that were
spent gaining the qualification may be counted towards the total hours for the apprenticeship.

The Welsh Baccalaureate with its Core programme of personal learning and development
studies along with options such as NVQs, Vocational Qualifications and Principal Learning
(Engineering World, Discovering Engineering Technology and Engineering the Future) could
provide significant opportunities for accreditation of Prior Learning against the components of
this framework. The same processes can be applied to GCSEs. Training providers/colleges
should be able to advise entrants on the potential reduction in programme duration that could
result from accrediting previous qualifications and experience.

Competence qualifications

The competence qualification in this framework is new so applicants will not have achieved this
qualification in its entirety but may have achieved units towards it before starting their
apprenticeship. The relevant Awarding Organisation will be able to advise you on the viability
of these with regard to APL.

It is important however that there is agreement between the employer and the apprentice that
the applicant is currently competent.

As is the case with the knowledge element above the hours that were spent gaining the
competence qualification may be counted towards the total hours for the apprenticeship.

Wider Key Skills
Wider Key Skills qualifications previously attained in the context of the Welsh Baccalaureate
Qualification (WBQ) can be accepted, provided the specific proof of certification of the title(s)
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and level(s) of those qualifications is provided. The WBQ certificate does not provide this
specific evidence.

Prior experience in the sector

Applicants that are already working in the sector or who have recently worked in the sector at
the appropriate level can apply to have their experience formally recognised by an Awarding
Organisation and this could count towards the qualification(s) in this framework.

The Level 3 framework offers a range of occupations in one pathway. Employers would
welcome applicants from a wide and diverse background and wish to attract applicants who
have an interest to work in a rail engineering environment.

As a guide, the Apprenticeship in Rail Engineering Overhead Line Construction is suitable for
applicants who have four GCSEs grade C or above including Maths, English, and Science. This
is not a hard and fast rule but may vary according to the pathway chosen and the suitability of
individual applicants.

Learners who have completed the Welsh Baccalaureate may have completed units or short
courses which will provide underpinning knowledge towards the Apprenticeship. This will be
assessed during an initial assessment allowing Recognition of Prior Learning (RPL), where
appropriate.

Employers would be interested in applicants who:

e have completed a Foundation Apprenticeship at Level 2 in the relevant overhead line
construction occupational discipline or

e have GCSEs in English, Maths and Science - grade C or above or

e have a Welsh Baccalaureate or

e have previous work experience or employment in the rail/electrical/power distribution
sector or

e without formal qualifications can show, possibly through a portfolio, that they have the
potential to complete this apprenticeship, through having previously worked in the
rail/electrical/power distribution sector at Level 3 or

e are willing to undertake a course of training both on-the-job and off-the-job and apply
this learning in the workplace or

e have completed the Essential Skills Wales (ESW) or Wider Key Skills qualifications

e are keen and motivated to work in a rail engineering environment

e are able and prepared to work outside often in challenging weather environments

e have the ability to follow instructions and diagrams

e have literacy and numeracy skills to work with data

e are a good team worker, who can also work under own initiative
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Due to the safety critical nature of the role, applicants should be prepared to:

e go through checks for physical health including hearing and eyesight (colour blindness)
e be tested for drugs and alcohol abuse
e undergo checks through the Criminal Records Bureau.

Selection Process

The selection process on behalf of employers may include initial assessment activity such as
tests in basic numeracy, literacy, communication skills and spatial awareness. There may also
be an interview to ensure potential apprentices have selected the right occupational sector to
meet their needs and expectations and those of their employer, as undertaking an
apprenticeship is a major commitment for both the individual and the employer.

New applicants may need to attend a training course that provides sufficient knowledge and
hands-on practical skills required for undertaking basic overhead line equipment construction
activities safely and effectively. See the Additional Employer Requirements section for more
details.

Rules to avoid the need to repeat qualifications

To avoid the need to repeat qualifications, processes exist to ensure applicants with prior
knowledge, qualifications and/or experience are not disadvantaged. Colleges, Training
Providers and Awarding Organisations will be able to advise applicants on the current rules for
accrediting prior learning (APL) and experience. There are no relaxations or proxies for any
qualifications specified in a framework in SASW, however, providers are encouraged to identify
additional on-the-job training programmes that customise the learning to the new workplace.

Essential Skills Wales

Key skills are accepted as alternatives to Essential Skills Wales qualifications, provided the Key
Skills Certificate(s) attained are at the same level(s) as those specified for Essential Skills
Wales Qualifications. However, Key Skills can not be completed as part of this framework.

Apprentices must complete Essential Skills Wales qualifications in Communication and
Application of Number at Level 2 and the industry has stated that ICT is relevant to effective
performance and must also be achieved at Level 2.

Essential Skills Wales qualifications achieved in the context of the Welsh Baccalaureate
Qualification (WBQ) can be accepted, provided the specific certification of the title(s) and
level(s) of those ESW qualifications is provided. The WBQ certificate itself does not provide this
specific evidence.

Note:
Please be aware from 1st September 2015 that the New Essential Skills Wales (ESW) suite of

apprenticeship
ONLINE



qualifications will be available, however the evidence requirements in this issue of the
framework is based upon the previous suite described above.

Also as from 1st September 2015 there will new GCSE’s with ESW content that may be
considered as proxies in the future, this will be confirmed at a later date by the Welsh
Government.

The Welsh Baccalaureate Qualification (WBQ) is also changing later this year and the
certification will include the ESW and GCSE’s components. Candidates undertaking the new
WBQ will not be required to provide individual certificates as evidence.

Knowledge qualifications

If applicants already have one of the knowledge qualifications or individual QCF units at Level
3 (see knowledge qualifications page) before starting their apprenticeship, they may count this
and will not have to repeat the qualification providing they have achieved this qualification
within five years of starting their apprenticeship. For example, they may have already achieved
the knowledge element as part of the Welsh Baccalaureate. Further more the hours that were
spent gaining the qualification may be counted towards the total hours for the apprenticeship.

The Welsh Baccalaureate with its Core programme of personal learning and development
studies along with options such as NVQs, Vocational Qualifications and Principal Learning
(Engineering World, Discovering Engineering Technology and Engineering the Future) could
provide significant opportunities for accreditation of Prior Learning against the components of
this framework. The same processes can be applied to GCSEs. Training providers/colleges
should be able to advise entrants on the potential reduction in programme duration that could
result from accrediting previous qualifications and experience.

Competence qualifications

The competence qualification in this framework is new so applicants will not have achieved this
qualification in its entirety but may have achieved units towards it before starting their
apprenticeship. The relevant Awarding Organisation will be able to advise you on the viability
of these with regard to APL.

It is important however that there is agreement between the employer and the apprentice that
the applicant is currently competent.

As is the case with the knowledge element above the hours that were spent gaining the
competence qualification may be counted towards the total hours for the apprenticeship.
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Wider Key Skills

Wider Key Skills qualifications previously attained in the context of the Welsh Baccalaureate
Qualification (WBQ) can be accepted, provided the specific proof of certification of the title(s)
and level(s) of those qualifications is provided. The WBQ certificate does not provide this
specific evidence.

Prior experience in the sector

Applicants that are already working in the sector or who have recently worked in the sector at
the appropriate level can apply to have their experience formally recognised by an Awarding
Organisation and this could count towards the qualification(s) in this framework.
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... Rail Engineering Overhead Line Construction (Wales)
...... level 2

Title for this framework at level 2

Foundation Apprenticeship in Rail
Engineering Overhead Line Construction

Pathways for this framework at level 2

Pathway 1: Overhead Line Construction
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